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About My Family

A very diversified family.

Both violinists, and now Al & Full-stack Software Engineer and Data
Science Consultant in SFO and LAX.
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Creating synergies that

Takayuki Morita

_President and CEO transcend national,

rporation® @ e (5 \ geographical, and
B g ,g organizational borders: Chief

Global Strategy Officer -
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NEC GROUP



Global
Technology
Company

1899 1980-2000 2010- Present

NEC was established as ~ World’s Top5 in 3 segments Shifted to Diverse business lines based on our
the 15t JV between the (Computer, Communication, strengths in Biometrics/Al/NW

US and Japan Semiconductor) company

Launching one of the first
Generative Al solutions in Japan



NEC’s World Leading Advanced Technologies

Biometric

Authentication Al Network

Leading Open VRAN deployments

World’s No.1 ranked VWOIFld's Top10

Wide coverage from 0cean to space
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NEC's Global Network

Our 284 group companies do business in more than 50 countries

Europe

8) (&

North America

25

Middle East Asia-Pacific

/4

(As of March 31- 2023)

Latin America 3

14




— Cutting-Edge Technological Areas to Support the

Human Centered Al

ICT to Ensure
Resilience and Agility




asteroid explorer "Hayabusa"

Space

NEC will aim to create a backbone network

for global DX
by expanding satellites in orbit

Expand the global foot It
from Asia Pacific to the,;,:_ do-Atlar

Submarine cables
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Purpose
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Top Management Communications
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ACROSS CULTURES
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BAREENENOXEHEET, BiRGHEIZTOY +

Japan is in an extreme position in each dimension

Communicating
Evaluating
Leading

Deciding

Trusting
Disagreeing \
Scheduling

Persuading Q——

Understand the differences
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US is almost completely opposite of Japan, except for scheduling

Communicating
Evaluating

Leading

Deciding

Trusting

Disagreeing e \
Scheduling LS us

Persuading

Understand the differences
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UK strikes more of a middle ground

Communicating
Evaluating

Leading

Deciding

Trusting

Disagreeing

Scheduling

Persuading

© Erin Meyer, Country Mapping 2023 U n d e rSta n d th e d iffe re nces
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Scheduling & Deciding T4 > K/ E & IERxt

Scheduling and Deciding: The opposite of India/China

® Japan ® India China
Communicating
Evaluating
Leading :
Deciding =

Trusting _e\
Disagreeing ™ _N

Scheduling (3 |
© Erin Meyer, Country Mapping 2023 U n d e rSta n d t h e d iffe re n ces
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NECAEN L TWASHIETIE, IBEVIEDEN

You have full range of spectrum across the markets you operate in

@® Japan @ United States China @UK @France @ India @ Indonesia
@® Mexico @ Brazil @ Australia

Communicating
Evaluating

Leading

Deciding
Trusting
Disagreeing

Scheduling

Persuading IP gmus Au GB FR mx N BR 11D

© Erin Meyer, Country Mapping 2023 U n d e rSta n d t h e d iffe re n ces
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Submarine Cable Network

v RHNER

v RBBERRER

v . thilkes g RN
v BAORI - RiE

| ac

1l

—

DDSCN (Dhiraagu Domestic Submarine Cable) : 1,000km
ASE (Asia Submarine-cable Express) ) : 7,200km

SJC (South-East Asia Japan Cable System) : 8,900km
APG (Asia Pacific Gateway) : 10,400km

SMPCS : 3,500km

FASTER : 11,500km

SEA-ME-WE-5 (South East Asia Middle East) : 5,600km
SEA-US (South East Asia - US Cable System) : 14,500km

ATISA : 279km
Chuuk-Pohnpei : 730km

AAE-1 (Asia Africa Eurgp'e,:':“'l) : 2,900km
SKR1M (System KabetRakyat 1 Malaysia) : 3,700km

SACS (South Atlantic Cable System) : 6,200km

IGG (Indonesia Global Gateway) : 5,300km

JGA (Japan-Guam Hong Kong): 9,500km

SJC2 (South-East Asia Japan Cable System 2) : 8,900km

bcom (USA)
o | 21% o APE (France)
N, 42%
AUFS :
S
15 4,:_».\9““./ (2014 - 2018 in route km)
o )

= B2BE/CAP-1

BtoBE (Bay to Bay Cable System)/CAP-1 : 16,000km
CANI (Chennai Andaman & Nicobar Islands) : 2,300km
ADC (Asia Direct Cable): 9,400km

MIST : 8,1700km

Trans Atlantic : 7,360km

KLI (Kochi Lakshadweep Islands) : 1,770km

Hokkaido — Akita (Japan Domestic) : 770km

YUI (Japan Domestic) : 720km

JUNO: 10,000km
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2019 NEC became
Drug development company

First Japan-based company to initiate clinical trials

Al Drug Development

\ Al Drug
ﬂ% A Ehe Development

S / | s ..
e Dy e Division
NEC Oncolmmunity S ‘

o) - :':mﬁl_"l
NEC Labs. Europe
Life-sgience

innovation hub | / .
\.\/_\/-’

:‘ \_,-/ \/
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Neoantigen Infectious Disease

NEC Bio Development Pathways

Oncology Infectious Disease

TG4050

Personalized Neoantigen R
Vaccine Clinical Trials S CEPIE Nextggenciation
R A 1 Universal Vaccines

Positive Preliminary Phase | Data announ Develop Artificial Intelligence-designed

I <0 | Broadly Protective Betacoronavirus Vaccine
ZAINS

NECVAX NEO 1
Personalized Neoantigen

Vaccine Clinical Trials HBV vaccine

Enter into Strategic Research Collaboration
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SCARDA : HEx&imAIZFER LD 9 F VB TNECHLSH

(STERIBR R ARz > 2 — : Strategic Center of Biomedical Advanced Vaccine Research and Development for Preparedness and Response)

B : BRBEREICEEELE LTOI Y FUAREARREICHET S5-I, AMEDRIZ 5 B 22 B FEL B

BV —ZFREL. BAEEAFEORELERN - RERZEALEIAROA Y FRUEERARZT S,

SCARDA

DO9FUREDOHOHFE MY TURIILHAEFRRERADEAEE : 515EH
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SCARDA Synergy center/ Nagasaki University
NEC “the Department of Vaccine Informatics”

! SCARDA

Academia
NEC \Drchestrating a brighter world
DIDA NEC NEC Oncolmmunity AS

DEJIMA ID Alliance

FIRR A BRGSEFTEH G RFIX

Establishment of the Department

o - ™ 3 N o .
of.Vaccinellnformatics Anja MOSCH Kaidre Bendjama
— —

ERMERZERT BAR & NEC Oncolmmunity CSO

"'--lllll. ."

—72~ NAGASAKI UNIVERSITY
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"Star Alliance Biometrics" platform
- Services launched at Frankfurt Airport and Munich Airport -

Safety and Security Seamless Travel

Challenges Shortening waiting time for passengers, prevent the spread of infections

m “Star Alliance Biometrics” biometric data-based identification platform

m Contribute to safer and more secure air travel by helping to control the spread of iliness by
enabling non-contact, mask-worn check in airport boarding procedures.

- 1iAg W)
: y» : 4= E ) '~‘ rj' .-.' (2} & %
Allowing seamless & hands-free passenger p f& ey W U |
experience through airport touchpoints ot 1 i b },) | f :
4 ] 5 1.3 -
' N /74 4

4

N
|dentity verification by wearing a mask with NEC's -

Face Recognition technology

Provide safer, more secure and personalized air travel service

Face
® Recognition NEC press release https://www.nec.com/en/press/202012/global_20201201_02.html
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India: Aadhaar (Unique Identification Numbers) Programme

Challenges Equal services for its 1.4 billion citizens.

Multi-modal biometric authentication system.

ID theft prevention Enhanced Citizen Services

Unique Identification Authority of India /\\
ﬁ Flaﬁnng Comemissian, Enw.'mmr:r?'. cfindia '/A“
Accurate citizen data registered with the government.

Equal and efficient social services for citizens.

® Multi-modal system combining face,
fingerprint and iris recognition to
identify individuals.

Prevent duplicate registrations and
ensure all citizens have equal access to
services such as food  supply,
emp|oyment and tax payment_ Fingerprints capture (Right Hand) = Capture of face photograph iris capture

Social services for 1.4 billion with multi-modal biometrics.

! I Elgcoeéﬁr»clgcn ° Eaecceognition @ ngeScognition NEC press release https://www.nec.com/en/press/201610/global_20161012_02.html
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http://www.google.co.jp/imgres?imgurl=http://newsonair.nic.in/feature-image/uid_logo.jpg&imgrefurl=http://newsonair.nic.in/AADHAAR-UID-Card-THE-NUMBERS-FOR-LIFE.asp&usg=__LtKpEwWGRAWj01ZaF6wBUAqt1uY=&h=402&w=633&sz=104&hl=ja&start=9&zoom=1&tbnid=7phuecH93sCe3M:&tbnh=87&tbnw=137&prev=/images?q=aadhaar&hl=ja&sa=N&gbv=2&tbs=isch:1&itbs=1
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